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Chair and Independent Members - AMC Nominations Committee
Applications close 5.00pm AEST on Wednesday, 23 September 2026
Please complete this form for submission with your curriculum vitae. 
	Position applied for

	Select one
	☐
	Chair role only

	
	☐
	Independent Member role only

	
	☐
	Chair and/or Independent Member role

	If you select Chair role only, you will only be considered for Chair. 
Select Chair and/or Independent Member if you wish to be considered for either role.

	Name

	Family name
	

	Given name/s
	

	Preferred name (optional)
	

	Pronouns (optional)
	

	Aboriginal and/or Torres Strait Islander and Māori identity

	Select all that apply. This information is requested for the Committee's composition requirements and will be handled in accordance with AMC privacy, confidentiality and the culturally safe appointment pathway.

	I identify as
	☐
	Aboriginal and/or Torres Strait Islander

	
	☐
	Aboriginal 

	
	☐
	Torres Strait Islander

	
	☐
	Māori

	
	☐
	I do not identify as any of the above

	Contact details

	Preferred phone contact
	

	Email
	

	City and State/Territory
	

	AMC roles, independence and interests

	Current AMC Members, Committee members and other contributors may apply and may continue in existing AMC roles if appointed. The Board will consider the overall independence and balance of the Committee and the management of actual, potential or perceived conflicts.

	Current and former AMC involvement
List any current or former AMC roles or formal contributions, including approximate dates. If none, write 'None'.

	

	Relevant external roles and affiliations
Identify current Board, committee, employment, advisory, professional or other affiliations relevant to the AMC's work or to Director recruitment.

	

	Actual, potential or perceived conflicts of interest
Disclose any interests, relationships or circumstances that could create a conflict in the Committee's work, including matters that may require you to step aside from a recruitment process.

	

	Director candidacy and eligibility

	Are you a former AMC Director?
	☐  Yes
	Date ceased in role: 

	Do you currently anticipate applying for an AMC Director role during the initial Committee term?
	☐  Yes
	☐  No

	If yes or uncertain
Provide brief details, including any period in which you expect to be conflicted.

	

	Selection process support

	Accessibility, cultural or other support
Advise of any support that would assist you to participate fully in the selection process. This will not be used to assess suitability.

	

	Application responses

	Responses should be clear, focused and evidence-based and should avoid duplicating your curriculum vitae. Applicants are not expected to demonstrate expertise across every capability area. Appointments will take into account individual suitability and the Committee's collective capability, independence, and balance.

	1. Interest in the role and contribution to the inaugural Committee
Why are you seeking appointment and what would you bring to the Nominations Committee? Include how you would support the intent of the AMC's new governance model and contribute to a credible, trustworthy and effective appointment process. Maximum 350 words.

	

	2. Governance integrity and independent judgement
Provide an example of where you exercised independent judgement in a governance, recruitment, appointment or similarly sensitive decision-making context. Explain how you handled competing perspectives, fairness, confidentiality, probity or conflicts as relevant. Maximum 350 words.

	

	Capability profile

	Select up to four areas in which you bring your strongest skills and experience. This will assist the Selection Panel to consider the complementary mix of capabilities across the independent member cohort.

	Primary capability areas
	☐
	Board capability and succession planning

	
	☐
	Recruitment and assessment

	
	☐
	Cultural safety and anti-racism

	
	☐
	Co-design and shared decision-making

	
	☐
	Aboriginal and/or Torres Strait Islander and Māori governance perspectives

	
	☐
	Governance and Director appointments in large health entities

	
	☐
	Regulatory or not-for-profit governance

	
	☐
	Medical education, accreditation, assessment or health sector governance

	
	☐
	Probity, fairness and conflict management

	3. Evidence of relevant capability
Drawing on the areas selected above, describe your most relevant experience and the contribution you could make to the Committee. Focus on outcomes, complexity and your role rather than restating your CV. Maximum 500 words.

	

	Other relevant capability (optional)
Identify any additional expertise or perspective relevant to the Committee's work that is not captured above. Maximum 350 words.

	

	Cultural safety and ways of working

	4. Cultural safety, anti-racism, co-design and shared decision-making
Describe your understanding, experience and approach to cultural safety and anti-racism and to co-design and shared decision-making with Aboriginal and/or Torres Strait Islander and Māori Peoples. Include how you would contribute to a culturally safe Committee environment and culturally safe Director recruitment and assessment processes. Maximum 500 words.

	

	Chair applicants only

	5. Chairing and leadership capability
If applying for Chair, describe your experience leading a governance, recruitment, selection or appointment body. Include how you would facilitate rigorous, balanced and culturally safe discussion, build consensus, manage sensitive conflict and probity matters and maintain effective communication with the AMC Board. Maximum 500 words.

	

	Availability and term

	The establishment period is expected to involve concentrated activity from November 2026 to June 2027, including induction, Committee meetings, shortlisting and substantial interview days. Meetings will generally be by videoconference. Director interviews are expected to be held in person in Canberra where practicable.

	Availability constraints
Provide details of any known constraints that may affect your participation. Maximum 120 words.

	

	Referees

	Provide two referees who can comment on your suitability. The AMC will normally advise you before contacting referees.
Aboriginal and/or Torres Strait Islander and Māori candidates are asked to include at least one Aboriginal and/or Torres Strait Islander and Māori or community referee. 

	Referee 1

	Name
	

	Position / organisation
	

	Relationship to applicant
	

	Phone
	

	Email
	

	Referee 2

	Name
	

	Position / organisation
	

	Relationship to applicant
	

	Phone
	

	Email
	

	Declaration

	By submitting this application, you confirm the following:

	☐
	The information in this application and my curriculum vitae is true and complete to the best of my knowledge.

	☐
	I have disclosed actual, potential or perceived conflicts of interest of which I am aware and will promptly disclose any further conflicts.

	☐
	I understand the confidentiality obligations associated with Nominations Committee work and candidate information.

	☐
	I consent to the AMC using the information in this application for the selection and appointment process and, where relevant to Committee composition, through the culturally safe appointment pathway described in the EOI.

	☐
	I understand that appointment may be subject to referee, conflict, probity or other due diligence checks reasonably required by the AMC.

	☐
	I understand that any in-principle appointment is conditional on adoption and commencement of the amended AMC Constitution.

	Submission details

	Applicant name
	

	Date
	

	Curriculum Vitae

	Attachment
	☐
	I have included a current PDF copy of my full curriculum vitae.

	Submit this completed form and your curriculum vitae through the AMC expression of interest process by the closing date.



Applications close at 5.00pm AEST on Wednesday 23 September 2026.
Email applications to: nominationscommittee@amc.org.au


PO Box 4810, Kingston ACT 2604 	www.amc.org.au 
Telephone (02) 6270 9777	 ABN 97 131 796 980
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