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Terms of Reference
AMC Aboriginal and/or Torres Strait Islander and Māori Committee

Approved: 13 July 2025 




Diversity and inclusion are considered essential to the AMC’s continued success. The AMC values diversity of thought and experience and believes that an inclusive and collaborative culture underpins the accreditation and assessment of medical education. We celebrate and promote diversity as a key strength of our organisation.
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1. [bookmark: _Toc8136943][bookmark: _Toc200714977]Establishment

Under Article 12.1 (h) of the Constitution the Australian Medical Council (AMC) has established the Aboriginal and/or Torres Strait Islander and Māori Committee. 
The Committee succeeds previous groups and membership as at June 2025 is as detailed in Appendix A. 

2. [bookmark: _Toc8136944][bookmark: _Toc200714978]Purpose, Role and Responsibilities

2.1. [bookmark: _Toc8136945] Purpose
The AMC has established the Committee to strengthen the AMC’s approach to improving the health and social outcomes for Aboriginal and/ or Torres Strait Islander peoples in Australia and Māori in New Zealand. 

2.2. [bookmark: _Toc8136946] Role
The AMC Aboriginal and/or Torres Strait Islander and Māori Committee will, as per all AMC committees, report to the AMC Directors and will provide strategic advice and recommendations on important matters related to Aboriginal and/or Torres Strait Islander and Māori health. 

2.3. [bookmark: _Toc8136947] Responsibilities
a) Direct, guide, monitor, evaluate and provide recommendations to the AMC, and the AMC Directors in relation to the appropriateness of policies and their implementation to ensure that the rights and cultures of Aboriginal and/or Torres Strait Islander and Māori peoples are respected and affirmed throughout the work of the AMC.
b) Direct, guide, monitor and evaluate the standards for accreditation and assessment of Aboriginal and/or Torres Strait Islander and Māori health education and training.
c) Recommend appropriate memberships and/or representation of the AMC on government, professional and community groups and other forums related to the health and wellbeing of Aboriginal and/ or Torres Strait Islander peoples and Māori.
d) Facilitate, direct and monitor the development and maintenance of partnerships, relationships and linkages with key stakeholders that lead to the legal recognition of, and respect for, the distinctive status of Aboriginal and Torres Strait Islanders as First Peoples.
e) Direct, review, and endorse policies and positions that address matters concerning the health of Aboriginal and/or Torres Strait Islander and Māori peoples before public release. 
f) Direct, guide and monitor the establishment of scholarships for Aboriginal and/or Torres Strait Islander and Māori Peoples. 
g) Direct, guide and monitor the AMC in developing an Aboriginal and/or Torres Strait Islander and Māori network to influence and support the professional development and cultural proficiency of all staff within the AMC.
h) Direct, guide and monitor the AMC to develop an Aboriginal and/or Torres Strait Islander and Māori network to influence and support the professional development and cultural proficiency of AMC stakeholders, and members of external assessment and/or accreditation teams. 
i) Direct, guide, monitor, review, inform and endorse the scope of formal agreements with AMC’s Indigenous stakeholder organisations.
j) Direct and guide the development and implementation of a policy on research into Aboriginal and/or Torres Strait Islander and Māori health.
k) Make recommendations, review and endorse the scope of on the development of internal policies and strategies that will support the AMC’s Aboriginal and/or Torres Strait Islander and Māori Strategy
l) Work collaboratively with AMC committees to address strategies that improve health outcomes for Aboriginal and/ or Torres Strait Islander and Māori peoples on all the outcomes of the AMC. 
m) Guide, recommend and monitor the appointment of Aboriginal and/or Torres Strait Islander and Māori peoples to all AMC committees and/or working groups.
n) Take up membership on other AMC committees and/or working groups as required by this Committee, to address strategies that improve health outcomes for Aboriginal and/or Torres Strait Islander and Māori peoples on all the outcomes of the AMC.
o) Guide/Support AMC Aboriginal and/or Torres Strait Islander and Māori staff members and ensure added support given to them to input into policy and decision making.

3. [bookmark: _Toc8136948][bookmark: _Toc200714979]Governance
3.1. Committee Role
The Committee will:
a) determine an annual work program in line with AMC’s Strategic Plan.
b) make recommendations to Directors on any matter related to its responsibilities as per section 2 of these Terms of Reference.
c) present a bi-annual report to Directors.
d) report annually to the Council.
3.2.  Secretariat Role
The AMC secretariat for this Committee will:
a) prepare papers and take minutes for meetings of the Committee.
b) assist the Committee with succession planning.
c) manage and report to the Committee the timeframes and process related to the terms of office and appointment of a member of the Committee.

4. [bookmark: _Toc200714980][bookmark: _Toc8136949]Composition

4.1.  Members
AMC Directors shall appoint no less than 12 members of the Committee – comprised of:	
a) Two AMC Directors, preferably the Chairs of other AMC standing Committees.
b) No less than four Aboriginal and/or Torres Strait Islander or Māori persons who are members of other AMC standing Committees. 
c) Any Aboriginal and/or Torres Strait Islander and Māori member of the AMC Council who is invited to seek membership.
d) Up to four Aboriginal and/or Torres Strait Islander or Māori community members.
e) One representative of the Australian Indigenous Doctors’ Association (AIDA) nominated by that organisation. 
f) [bookmark: _Hlk198236707]One representative of the Leaders in Indigenous Medical Education (LIME) Network nominated by that organisation.
g) One representative of the National Aboriginal Community Controlled Health Organisation (NACCHO) nominated by that organisation. 
h) One representative of the Te Ohu Rata o Aotearoa Māori Medical Practitioners Association (TeORA) nominated by that organisation.
i) Up to four Allied Health Peak body or organisation members.

4.2. [bookmark: _Toc8136951] Chair 
AMC Directors appoint the Chair of the Committee, who becomes ex officio a Director of the AMC.  
The AMC Directors will choose the Chair through an open selection process.
The Chair of the Committee must be an Aboriginal and/or Torres Strait Islander, or Māori person.
The Chair of the Committee may appoint up to two members of the Committee, considering the principle of gender diversity, to be the Deputy Chair(s) of the Committee.  
The appointment as Deputy Chair ends when that member’s term on the Committee ends.  Appointment as Deputy Chair does not lead automatically to appointment as Chair.

5. [bookmark: _Toc8136952][bookmark: _Toc200714981]Meetings and Quorum
There will be a minimum of 4 meetings held in a 12-month period with at least one being a face-to-face opportunity.
Members are required to ensure attendance at half of all scheduled meetings to maintain valid membership on this Committee. 
In the event of 2 consecutive absences the Committee secretariat will initiate discussion with the member to discuss ongoing engagement and to plan accessibility to the function of the Committee and its engagements. This may include ensuring schedules are considered and addressed in proposing the annual meeting cycles of engagement. Discussions will be referred to the Committee Chair should options include the member stepping down or seeking a leave of absence.
The quorum of the Aboriginal and/or Torres Strait Islander and Māori Committee is the whole number which is the next number after dividing the total number of appointed members by two.  
The Committee will recognise the commitment made by all members and will ensure that its deliberations are robust, respectful and collaborative. 
Any matters requiring a resolution by the Committee are to be determined by a consensus of the members present.  

6. [bookmark: _Toc8136953][bookmark: _Toc200714982]Term of Office, Succession Planning, Review and Evaluation

6.1. [bookmark: _Hlk126673536]Terms of Office
The term of office of a member of the AMC Aboriginal and/or Torres Strait Islander and Māori Committee, (including the role of the Chair) may not exceed four consecutive years. 
Exceptions:
a) If the Directors are satisfied that it is in the best interests of the AMC, the Directors may permit the Chair or a member of the AMC Aboriginal and/or Torres Strait Islander and Māori Committee to hold office for a period or periods of more than four consecutive years, but in any event no more than eight consecutive years.
b) The appointment term for members of the AMC Aboriginal and/or Torres Strait Islander and Māori Committee appointed from other AMC standing Committees shall end no more than 12 months following the end of their appointment to the other AMC standing Committee, (to allow for appropriate handover of corporate knowledge). 
c) The appointment term for members of the AMC Aboriginal and/or Torres Strait Islander and Māori Committee appointed from AMC Council members under clause 4.1(c) of these Terms of Reference may not exceed their term as an AMC Council member.  
6.2. [bookmark: _Hlk126673606]Succession Planning 
The AMC and the Committee Chair will take tangible steps to provide early succession planning when a Member of this Committee gives notice of resignation from this Committee, including identifying critical positions and highlighting potential or known future vacancies; selecting key competencies and skills necessary for business continuity and focusing development of individuals to meet future business needs.

6.3. Review and Evaluation
a) The Committee will establish a regimen for review and acting on outcomes.
b) The Committee will report annually to Directors on outcomes of its evaluation and review processes.

7. [bookmark: _Toc8136954][bookmark: _Toc200714983]Conflicts of Interest
AMC policies require that members declare any relevant personal or professional interests that may be perceived to conflict with their ability to impartially consider any agenda item. As these interests are reported, the Committee will be asked to determine how best to deal with them. All declared interests and the Committee’s decision on handling any potential conflicts will be recorded in the Minutes. 
Members should declare potential conflicts of interest to the meeting, and ensure they are correctly recorded. The Committee will determine the appropriate course of action to address conflicts of interest as they arise. Where the Chair is the subject of the conflict of interest, the Deputy Chair (or a temporary Chair may be appointed) will lead the discussion on the relevant item(s) of business.
[bookmark: _Toc8136955]The standing declarations of interest for all Committee members will be provided on the agenda.


[bookmark: _Toc200714984]APPENDIX A: Membership
	Position and Nominating Body / 
Category of Membership
	Name

	Committee Chair
(also member who is a current AMC Director)
	Professor Shaun Ewen

	Deputy Chair
(also Aboriginal and/or Torres Strait Islander or Māori persons who are members of other AMC Committees)
	Dr Artiene Tatian

	Members who are current AMC Directors

	Dr Elizabeth Rushbrook

	
	Dr Tammy Kimpton

	Aboriginal and/or Torres Strait Islander or Māori persons who are members of other AMC Committees

	Ms Jacqui Gibson 

	
	Professor Maria Mackay

	
	Ms Kiri Rikihana 

	
	Ms Bianca Field

	
	Professor Lisa Jackson Pulver AM

	
	Professor Papaarangi Reid

	
	Dr Paul Saunders

	
	Dr Jade Tamatea

	Aboriginal and/or Torres Strait Islander or Māori community members
	Associate Professor Waikaremoana Waitoki

	
	Associate Professor Phillip Mills

	
	Mr Karl Briscoe

	Member nominated by the Leaders in Indigenous Medical Education Network
	Dr Stewart Sutherland 


	Member nominated by the Australian Indigenous Doctors’ Association
	VACANT

	Member nominated by the National Aboriginal Community Controlled Health Organisation
	VACANT

	Member nominated by the Te Ohu Rata o Aotearoa Māori Medical Practitioners Association
	VACANT
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